"J Augusta Cooperative Employment Application

We do not discriminate on the basis of race, color, religion, national origin, sex, age, disability, or any

Augusta other status protected by law or regulation. It is our intention that all qualified applicants are given equal

opportunity and that selection decisions be based on job-related information.
COOPERATIVE

FARM BUREAU, INC.

 Applicant Information

Full Name: Date:
Last First M.I.

Address:
Street Address Apartment/Unit #
City State ZIP Code

Phone: Email:

Date Available: Are You Seeking: Full-time [] Part-time [ Temporary [0 Employment?

Position Applied for:

YES NO YES NO
Are you a citizen of the United States? O d If no, are you authorized to work in the U.S.? [J ||
e If hired, you will be required to submit proof of eligibility to work in the United States.
YES NO
Have you ever worked for this company? O O If yes, when?
Have you ever been convicted of afelony  ygs  nNO YES NO
or misdemeanor (excluding marijuana Are you 18 years of age or older? 0
convictions)? o a [
e A conviction will not necessarily disqualify an applicant for employment.
If yes, explain:
Education
High School: Address:
YES NO

Did you graduate? O | Diploma:

College: Address:

YES NO
Did you graduate? | O Degree:

Other: Vocational or Technical Address:

YES NO
Did you graduate? | O Degree:

‘References =

Please list three professional references.

Full Name: Relationship:
Company: Phone:
Address:
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Full Name: Relationship:

Company: Phone:
Address:

Full Name: Relationship:
Company: Phone:
Address:

. PriorEmp

Company: Phone:
Address: Supervisor:

Job Title: Starting Salary:$ Ending Salary:$

Responsibilities:

From: To: Reason for Leaving:
YES NO
May we contact your previous supervisor for a reference? [l |
Company: Phone:
Address: Supervisor:
Job Title: Starting Salary:$ Ending Salary:$

Responsibilities:

From: To: Reason for Leaving:
YES NO
May we contact your previous supervisor for a reference? O |
Company: Phone:
Address: Supervisor:
Job Title: Starting Salary:$ Ending Salary:$

Responsibilities:

From: To: Reason for Leaving:
YES NO
May we contact your previous supervisor for a reference? | |
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. Military Service

Branch: From: To:

Rank at Discharge: Type of Discharge:

If other than honorable, explain:

/ Before Signing

*  Please Read This Agreement and Certification Carefull

“I certify that the information given by me in this application is true in all respects, and agree that if the information
given is found to be false in any way, it shall be considered sufficient cause for denial of employment or
discharge. | authorize the use of any information in this application to verify my statements, and | authorize the
past employers, doctors, all references, and any other persons to answer all questions asked concerning my
ability, character, reputation, and previous employment record. | release all such persons from any liability or
damages on account of having furnished such information.”

“l understand that nothing contained in this employment application or in the granting of an interview is intended
to create an employment contract between Augusta Cooperative Farm Bureau, Inc. and myself for either
employment or for the providing of any benefit. No promises regarding employment have been made to me, and |
understand that no such promise or guarantees are binding upon Augusta Cooperative Farm Bureau, Inc.
unless made in writing. If an employment relationship is established, | understand that | have the right to
terminate my employment, and at any time that Augusta Cooperative Farm Bureau, Inc. retains that same
right.”

“l agree to submit to a physical examination and drug screening whenever requested, and | understand
my becoming employed and/or my continued employment are subject to my successfully passing any
physical examination required or authorized by law, rule, or regulation.”

“l understand that this application will be kept on active file for 1 year from the date completed, after which time |
would have to reapply in accordance with established employer procedures.”

Signature: Date:
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This Organization
Participates in E-Verify

This employer participates in E-Verify and will
provide the federal government with your
Form -9 information to confirm that you are
authorized to work in the U.S.

If E-Verify cannot confirm that you are
authorized to work, this employer is required
to give you written instructions and an
opportunity to contact Department of
Homeland Security (DHS) or Social Security
Administration (S§SA) so you can begin to
resolve the issue before the employer can
take any action against you, including
terminating your employment.

Employers can only use E-Verify once you
have accepted a job offer and completed the
Form {-9.

E-Verify Works for Everyone

For more information on E-Verify, or if
you believe that your employer has
violated its E-Verify responsibilities,
please contact DHS.

Esta Organizacion
Participa en E-Verify
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Este empleador participa en E-Verify y proporcionara
al gobierno federal la informacion de su Formulario -9
para confirmar que usted esta autorizado para trabajar
enlos EE.UU..

Si E-Verify no puede confirmar que usted esta
autorizado para trabajar, este empleador esta
requerido a darle instrucciones por escrito y una
oportunidad de contactar al Departamento de
Seguridad Nacional (DHS) o a la Administracion del
Seguro Social (SSA) para que pueda empezar a
resolver el problema antes de que el empleador pueda
tomar cualquier accion en su contra, incluyendo la
terminacion de su empleo.

Los empleadores sblo pueden utilizar E-Verify una vez
que usted haya aceptado una oferta de trabajo y
completado el Formulario i-9.

E-Verify Funciona Para Todos

Para mas informacién sobre E-Verify, o si
usted cree que su empleador ha violado
sus responsabilidades de E-Verify, por
favor contacte a DHS.

888-897-7781
dhs. govle-verlfy

E-VERIFY IS A SERVICE OF DHS AND SSA

The E-Verify logo and mark are registared trademarks of Department of Homeland
Security, Commercial snle of this poster is strictly prohibited.

English / Spanish Poster



IFYOU HAVE THE RIGHT TOWORK

S W ‘
DON'T LET ANYONE TAKE IT AWAY

Ifyou have the skills, experience, and legal right ~ Call IER if an employer: The law can be complicated. Call IER to get more

to work, your citizenship or immigration status information on protections from discrimination
shouldn’t get in the way. Neither should the based on citizenship status and national origin.
place you were born or another aspect of your

Does not hire you or fires you because of your
national origin or citizenship status (this may

national origin. A part of U.S. immigration laws ~ Yio\aie & part of the law at Immigrant and Employee Rights Section (IER)
protects legally-authorized workers from discri- US.C.§ 1324b(a)(1)) 1-800-255-7688 TTY 1-800-237-2515
mination based on their citizenship status and Treats you unfairly while checking your right to

national origin. You can read this law at work in the U.S., including while completing the www.justice.gov/ier

8U.5.C. § 1324b. Form I-9 or using E-Verify (this may violate the IER@usdoj.gov

law at 8 U.5.C. § 1324b(a)(1) or (a)(6))

The Immigrant and Employee Rights Section

(IER) may be able to help if an employer treats  Retaliates against you because you are speaking

you unfairly in violation of this law. up for your right to work as protected by this law

The law that IER enforces is 8 U.5.C. § 1324b. The (the law prohibits retaliation at U.S. Department of Justice, Civil Rights Division, Immigrant

regulations for this law are at 28 C.FR. Part 44. 8 U.5.C. §1324b(a)(s)) and Employee Rights Section, January 2019

This guidance document is not intended to be a final agency action, hos no legally binding effect, and hos no Jorce or effect of low. The document may be rescinded or
modified at the Department’s discretion, in accordance with applicable laws. The Department’s guidance documents, including this guidance, do not establish legally
enforceable responsibilities beyond what is required by the terms of the applicable statutes, regulations, or binding judicial precedent. For more informution, see
“Memorandum for All Components: Prohibition of Improper Guidance Documents,” from Attorney General Jefferson B. Sessions Ill, November 16, 2017.
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SI USTED TIENE DERECHO A TRABAJAR

e 9,050 g 2 . W% - pa e
&

e . R L
i uste?‘ dispone de las capacidades, experienciay  Llame a la IER si un empleador: Es;a ley puede;er Icomplicada Llame a la IER para mais
derecho legal a trabajar, su estatus migratorio o de . informacidn sobre las protecciones existentes contra la
ciudadanfa no debe rep'resenlar un obstaculo, ni No lo contrata o lo despide a causa de su discriminacion por motivos del estatus de ciudadania o

nacionalidad de origen o estatus de ciudadania (esto

L e la nacionalidad de arigen.
podria representar una vulneracién de parte de la ley g

tampoco lo debe ser el lugar en que usted nacié o
ningun otro aspecto de su nacionalidad de origen.

Existe una parte de Ias leyes migratorias de los EE. UU. f:?i'?iri;gig: ﬁa’; 'EE‘ESEUCS?" 1324b(a)(1) del Titulo 8 del Seccldn de Derechos de Inmigrantes y Empleados (IER)
que protegen a los trabajadores que cuentan con la <M
4 e 3 -800-255-7688 TTY 1-800-237-2515
debida autorizacion legal para trabajar de la Lo trata de una manera injusta a la forma de 1-800:255:768 _
discriminacion por motivos de su estatus de comprobar su derecho a trabajar en los EE. UU., wyaw.justice.gov/crt-espanal/ier
ciudadania o nacionalidad de origen. Puede consultar  incluyendo al completar el Formulario 1-9.o utilizar IER@usdoi.zov
esta ley contenida en la Seccién 1324b del Titulo 8del  E-Verify (esto podria representar una vilneracion de | 'ER@usdoi.zov
Codigo de los EE. UU, la ley contenida en la Seccion 1324b(a)(1) o (a)(6) del
Es posible que la Seccion de Derechos de Inmigrantes  1tulo 8 del Cédigo de los EE. UU.)
y Empleados (IER, por sus siglas en inglés) pueda Toma represalias en su contra por haber defendido - =
ayudar si un empleador lo trata de una forma injusta, sy derecho a trabajar al amparo de esta ley (1a ley gﬁﬂ:;‘i‘s:‘:c'i‘é: ‘(‘fﬂJg:"-‘:::‘;‘g:é‘:":i-ﬁgg;\g;";'g;:;?:;‘:‘h“
en contra de esta ley. prohibe las represalias, segun se indica en la Seccién  grarg del 2019 '

La ley que hace cumplir la IER es la Seccién 132dbdel  1324b(a)(5) del Titulo 8 del Cédigo de los EE. UU.)
Titulo 8 del Cédigo de los EE. UU. Los reglamentos de

dicha ley se encuentran en la Parte 44 del Titulo 28 del

Cédigo de Reglamentos Federales.

Este documento de orientacion no tiene como propdsito ser una decision definitiva por parte de la agencia, no tiene ningun efecto juridicamente vinculante y puede ser
rescindido o modificado a la discrecicn del Deportamento, conforme a las leyes aplicables. Los documentos de orientacicn del Departamento, entre ellos este documento de
orientacidn, no establecen responsabilidades juridicamente vinculantes mas alld de lo que se requiere en fos términos de las leyes aplicables, los reglamentos o fos
precedentes juridicamente vinculantes. Para mds informacion, véase «Memordndum paro Todos Los C La Prohibicion contra Dac de Ori

Improplas», del Fiscal General Jefferson B. Sessions Ill, 16 de noviembre del 2017.




